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It is June! Midway through 53! 

The Library in a free Community is more meaningful since 
the district meeting discussions; the Four Point Program is well 
underway ; state aid legislation is in interim; committees are screen- 
ing recommendations for the August 20 deadline; public library tele- 
yision sets bring us the coronation; Los Angeles tlirts with our wan- 
der lust spirit; election time again for us. It is June! 

Elections 

Balloting tends to run a close race in our elections. We have a 
top flight list of candidates, Let’s support our choice by voting. Let’s 
do it as near to right now as we can. 

Committee and section chairman—Please note. 

We all want to read about the year’s accomplishments. We all 
want a voice in the recommendations. We all want streamlined but 
interesting business sessions at our conterence. ‘hese needs can be 
met, if your papers are completed by dugust 20. One more hurdle 
to meet, then on to 
October Conference “Don’t Keep it a secret” 

With business sessions minimized to essentials we promise play- 
time, plentiful breaks for social get-togethers and exchange of ideas, in addition to adequate time 
allowance to enjoy the program which is almost completed right now. ‘The speaker and guest 
list is impressive including Governor Williams, President Harlan Hatcher, Mr. John Roy 
Carlson, Mr, Carl Rowan, Mrs. Florence Craig, Mr. Arthur Hamlin and Mrs. Grace T. Stev- 
enson. We think it is an exciting schedule of events and hope you will agree. 

Special Announcement 

The Pantlind Hotel has set up a system of meal planning based on ear/y registration which 
means a financial advantage for all of us. ‘The convertion committee aims to keep expenses down, 
enjoyment up. It can if we register early. Even though it’s June we can do it now. 
Members-at-work. 

As the months pass your executive board becomes increasingly aware of the amazing energy, 
ability and whole hearted intercst displayed by the committees actively engaged in carrying out 
the M.L.A. program. As members of this strong and democratic association let’s all show them 
we “appreciate”, Let’s meet them and thank them personally at The Pantlind, October 28-31. 

Frances E. Burnside 


CONVENTION RESERVATIONS 


The early bird gets first choice. Now is the keds and bath, $9.00, $10.00, $12.00, $14.00, 

time to plan for your trip to the M. L. A. $16.00, Large room, three single beds and 
Conference, October 28-31. Get your reserva- bath, $15.00, Large room, two double beds 
tions in early! and bath, $15.00, 
PANTLIND HOTEL, Grand Rapids 2, Jormitory room, 3 persons $4.50 each, 4 
Michigan. Suites of 2 single rooms with bath persons $4.00 each, 5 persons $3.50 each, 6 
between, $4.50 and $5.00 per room. Room for persons $3.00 each, 7 persons $2.75 each, 8 
1 with bath, $5.00, $6.00, $6.50, $7.00, $9.00. persons $2.50 each, Suites of two rooms for 
Room for 2 with bath, double bed, $6.50, three persons $19.50. Parlor suite for two 
$8.00, $8.50, $9.00, $11.00. Room with twin persons, $17.00 and $23.00. 
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Books OF ALL PUBLISHERS -- - 
LIBERAL LIBRARY DISCOUNTS -- - 


Magazines - - - SUBSCRIPTIONS TO ALL PUBLICATIONS 
AT LOWEST POSSIBLE PRICES 


— May we serve you — — please! 


THE DETROIT NEWS COMPANY 


Division of the American News Company 


300-308 West Larned Street 
DETROIT, MICH. 











Directory Supplement 


ALA Membership Committee 

Chairman: Katherine Stokes, Western Michigan Coll. of Ed., Kalamazoo 
Dist. I—Mr. Jule Hartwick, Mattawan Public Sch. Lib., Mattawan 
Dist. II—Helen Harris, State Dept. of Health, Lansing 

Dist. I11]—Marjorie Silver, Monroe County Lib., Monroe 

Dist. 1V—Eugenia Schmitz, Creston High Sch. Lib. 

Dist. V—James McTaggart, Central Michigan Coll. Lib., Mt. Pleasant 
Dist. VI—Mrs. Helen S. Gilbert, Wexford County Lib., Cadillac 

Dist. VII—Arthur Markle, MacMillan Twnship Schools Lib., Newberry 
Detroit area—Dorothy Hagberg, local chairman 





CANVIN, (Mrs.) Betty G 


Library: Kalar nal aoa a “tCASUe ‘2 sphudtt 






I, Helen E. Sjodin, Associate Professor ot 
Economics and teaching Principles of Ac 
counting at Hillsdale College, Hillsdale, 
Michigan. 





Hor 10 W. Willow, Lansing hereby certify that I have audited the books ot 
Honorary Member Correction- 4 * i ae a z . iw . 
HANNUM, Frances Glen Fitch, Treasurer of the Michigan L- 
Library I rea ° ° e 

Home: Ann Arbor brary Association and have found them to be 
RANDALL, Paul 

Library: Western Mich. Coll. of Ed correct. 

Home: 817 Nalnut St., Kalamaz 

VAN ZEE, < , 
caer GAN & Boake Sc. Esl lee for services $5.00 
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The Nominations - 1955 - 54 


In accordance with the provisions of the Constitution of the Michigan Library Association, the 
Committee on Nominations presents the following candidates for office in the Association for the 
coming year. Official ballots are sent to all members in good standing. Results will be announced 
at the annual conference October 28-31, Pantlind Hotel, Grand Rapids. 


3 

‘ FOR FIRST VICE-PRESIDENT (President-elect) 
Teg CARRIE S. PALMER, Royal Oak Public Library. Otterbein 
. College, 1928; B. of L.S. School of Library Science, Western Reserve 
University, 1943. Head Ashland Public Library (Ohio) 1924-27. 
Royal Oak Public Library, 1928-39; Branch Assistant and Head of 
Butler County Bookmobile for Middletown, Ohio, Free Public 
Library, 1940-42; Branch Librarian Cuyahoga County Library, 
Cleveland, 1943-44, 1945-47. Library Consultant Citizens Free Pub- 
lic Library, Washington, Pa. 1944-45. Head, Royal Oak Public 
Library, 1947-date. Chairman Publications Committee, 1950-51; 
Public Relations Committee, 1951-53; Chairman Adult Education 
Section, 1951-53, Member MLA, ALA, Metropolitan Library Club 


ot Detroit, Suburban Librarians Association. 


ETHEL WALKER YABROFF (Mrs. Arthur Yabroff) 
High School Librarian. B.S. Detroit Teachers College 1927, M.S. 
Wayne University 1940, Library Science courses at University of 
Michigan. Elementary School Librarian, Bishop School 192+; Mon- 
nier School 1925-27. High School Librarian, Northwestern High 
School 1927-29; Mackenzie High School 1929 until retirement June 
1952. President Michigan Junior Librarians 1938-39. Chairman of 
membership committee M.L.A. 1941-42; 42-43. Chairman of mem- 
bership committee School librarians’ Section M.L.A. 1943-44. Presi- 
dent Association ot High School Librarians of Metropolitan Detroit 
1942-43. Treasurer Detroit Metropolitan Library Club 1950-51. 
President Detroit Metropolitan Library Club 1951-52, Chairman of 
nominating committee M.L.A. 1951-52. Chairman of election com- 
mittee M.L.A. 1951-52. Chairman of M.L.A. committee on A.L.A. 
Trustee Citation committee 1952-53. Producer of the library instruc- 
tional film ‘““How Jack Learned to Use the Library’. Contributor to 
library publications. Member of A.L.A., M.L.A., Detroit Metro- 
politan Library Club, League of Women Voters. 


FOR SECOND VICE-PRESIDENT 


MARY B, McCARTHY, Assistant Librarian, Olson. Library, Northern Michigan College 
of Education, Marquette, Michigan. B.A., Wisconsin, 1924; M.A. 1929; B.L.S., Wisconsin 
1940, Librarian, University School, Indiana University, Bloomington, Ind. 1940-43. Refer- 
ence Librarian, Anderson Carnegie Public Library, Anderson, Ind., 1943-45. Assistant Librari- 
an, Northern Michigan College of Education, 1945-to date. Member A.L.A., M.L.A.  Chair- 
man, Library Section, M.F.A. District 7, 1952. 

CHARLES FOLLO, Supervisor, Upper Peninsula Area, University of Michigan Extension 
Service. Trustee, Carnegie Public Library, Escanaba, 1938 to present time; A.B. Western 
Michigan College of Education; M.A. University of Chicago; Member Legislative Committee, 
Interim Study Committee, and Intellectual Freedom Committee of M.L.A.; President, Histori- 
cal Society of Michigan; President, Board of Education, Escanaba. 
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FOR SECRETARY 


NORMA L. JONES, Creston High School, Grand Rapids. Superior State College, BLE, 
1938. University of Minnesota, M.A. (Library Science), 1952. Member — AL A, MLA 
MEA. Teacher-Librarian, North Dakota, Wisconsin, Michigan, 1938-1942. Secretary, P.T.A, 
—1939-1940; 1941-1942, Leader, Girl Scouts - 1941-1942. Head, English Department. 
Librarian, Blissfield, Michigan, 1942-1947, Leader, Campfire Girls, 1943-1945. Senior Class 
advisor, 1944-1947. Secretary, Teachers Club, 1944-1945. Vice-President, Teachers Club, 
1945-1946. President, Teachers Club, 1946-1947, Assistant Librarian, Creston High School, 
Grand Rapids, 1947-date. Program Committee, Teacher Librarian Institute, 1949, Recruiting 
Committee, MLA, 1950; Chairman, 1951. Secretary, District IV, MLA, 1951. President. 
District I1V, MLA, 1953. Chairman, Grand Rapids School Librarians, 1952-1953. 


JULIA M. DE YOUNG, A.B., Nebraska State College. B.S. in L.S. Western Reserve 
University. Employment: Hackley Public Library, Circulation Dept. 1926-27, Muskegon, 
Michigan. Muskegon Senior High School, Assistant Librarian Sept. 1927-Feb. 1928. Mus. 
kegon Heights Senior High School, Librarian-Feb. 1928 - Feb, 1936. Director of School Librar- 
ies, Kearney Public Schools, Kearney, Nebraska July 1939-Feb, 1943. Lansing Public Library, 
Circulation and Reference, March 1943 - Sept. 1943, Eastern High School Library, Lansing, 
Librarian Sept. 1943 - June 1944. Director of School Libraries - Lansing Public Schools, Sept, 
1944 - Oct. 1946. School Library Consultant -Aberdeen Public Schools, Aberdeen, South Da- 
kota Feb. - April 1949. Elementary Libraries - Muskegon Public Schools Sept. 1951-Feb. 1953. 
Angell Elementary and Junior High School, Muskegon, Librarian Feb, 1953 - date. Commit 
tees: Chairman, School Libraries Section, Michigan Library Association 1932, Member: State 
Executive Board of School Librarians 1934, Editorial Staff: Michigan School Librarian - 1935, 


FOR TREASURER 
HOMER R. CHANCE, Librarian, Ana Arbor Public Library, A.B., Friends Uni- 


versity, 1942; B.S. in L.S., University of Michigan 1947; Part time student assistant, Wichita 
City Library, 1937-1942; Sub-professional assistant, Wichita City Library, 1946; Assistant 
Reference Librarian, Ann Arbor Public Library, 1947-48, Reference Librarian, 1948-51, Chiet 
Librarian, 1951-to date. Member, A.L.A., M.L.A., Ann Arbor Library Club. Chairman, Dis- 
trict 2, ML.A, 1948-49; Member of nominating committee of District 3, 1952. Member of 
planning committee for 1952 Annual M.L.A. Conterence. Vice-President of Ann Arbor Library 


Club, 1948. 


KEITH DOMS, City Librarian, Midland Public Library, 1951-to date. B.A. Universi- 
ty of Wisconsin, 1942; B.S. in L.S., University of Wisconsin Library School, 1947; United States 
Army, 1942-1946; City Librarian, Concord, New Hampshire, 1947-1951; Secretary, New Eng- 
land Library Association, 1948-1950; First Vice-President, New Hampshire Library Associa- 
tion, 1950-1951; Editor, NEWS LETTER of the New Hampshire Library Association, 1948- 
1950; Member, M.L.A., A.L.A., A.E.A.; Member, M.L.A. Legislative Committee, 1952-to date 
Member, M.L.A. Intellectual Freedom Committee, 1952-to date; Vice Chairman and Chairman 
Elect, M.L.A. Adult Education Section, 1953-to date. 


FOR MEMBER-AT-LARGE (Trustee Group 1953-55) 


MRS. FRANKLIN M. RECK, Homemaker: Secretary to her author husband, Franklin 
M. Reck, Manchester. B.S. , lowa State College, 1924; Home Economics teacher, Lowa, Col- 
orado, and Michigan, 1924-1929; President, Detroit Council of Camp Firé Girls, 1923-1937; 
Past President, Manchester ‘Vownship Library Board, and member since 1943. Chairman, Dis- 
trict Il, Trustees Section, M.L.A., 1947-1950 Member, Membership Committee, Trustees 
Section, 1951 Member-at-Large (‘Trustee Group) M.L.A. 1952-53; Secretary Trustee’s Section 
1953-54, 


MR. CLIFFORD W. McKIBBIN, East Lansing Library Board, East Lansing, Michi- 
gan. Active member and Past President of Lansing Board of Realtors; Member and Past Presi- 
dent of Michigan Real Estate Association; Member and Past President of Friends of the Library 
of Michigan State College; Member, Legislative Committee, M.L.A., 1948-49. Vice Chairman 
trustee section District II 1953. 
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A.L.A. COUNCILLORS (1954-1958) 
MISS DOROTHY E, HIATT, Librarian, Macomb County Library. A.B., Butler Uni- 


versity, 1922; Indiana State Library training class, 1922; B.S. in L.S. University of Illinois, 
1939, Indianapolis Public Library training class, work with children, 1924; Branch Assistant.. 
Indianapolis Public Library, 1922-25; Branch Head, Indianapolis Public Library, 1926; Chil- 
dren’s Librarian, Jacksonville (Illinois) 1926-38; Librarian, Jacksonville (Illinois) Public Li- 
brary, 1939-45; Chief, Extension Service, Illinois State Library, 1945-47; Librarian, Macomb 
County Library, 1947-to date. Member A.L.A.; M.L.A.; Member-at-large, Executive Board 
of LL.A., 1941-42; Vice-President, I.L.A., 1942-43; President, 1.L.A., 1942-43; Member Ex- 
ecutive Board, 1.L.A., 1934-44; Legislative Steering Committee, I.L.A., 1934-43; Legislative 
Chairman, 1.L.A., 1944-45; Member, Planning Committee, M.L.A., 1947-48; Chairman, 
Planning Committe, M.L.A., 1948-49; Member, Extension Board, A.L.A., 1948-51. Secretary 
M.L.A. 1950-51. Chairman Committee on Relations with Publishers, 1953. 


MRS. HELEN GILBERT, Director, Cadillac-Wextord Public Library, Cadillac, Mich, 
A.B. in L.S., University of Washington, 1918. New York State Library School, Albany, N.Y., 
1919-20, Assistant, University of Washington Library, 1918. Acting Librarian, Seattle Pub- 
lic Library, Columbia Branch, 1920-21. Assistant, New York Public Library Central Circula- 
tion Branch, and First Assistant, Webster Branch, 1921-23. Manager, Bookshop and Lending 
Library, MacDougal Southwick, Seattle, 1936-1941. Supervisor, Grays Harbor County WPA 
Demonstration Program, Washington, 1941-42. Assistant Librarian, 9th Service Command 
Library, Seattle, Washington, 1942-43. Librarian, Grays Harbor County Library, Washington, 
1943-47, Public Relations Librarian and Branch Supervisor, Snohomish County Library, Wash- 
ington, 1948-50. Field Librarian, Washington State Library, 1950-52, ‘Treasurer, Washing- 
ton Library Association, 1943-45. Executive Board, Washington Library Association 1950-51. 
Editor, Library News Bulletin, Washington State Library 1951-52. President, Library Exten- 


e? 


sion Section, Public Libraries Division, ALA, 1952-53, 





PARAGON BINDINGS 


We have received many letters this past year telling 
us how our PARAGON BINDINGS on “Easy Books” 
have lasted far longer than any others they have used. 

The extra quality is there and you don’t have to 
search for it, it is readily discernible. 

Do write for our lists, including our new READER 
LIST for the first three grades. 


DON R. PHILLIPS 


PARAGON BINDINGS 
P, O. BOX 57 
VANDALIA, MICHIGAN 
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DOUBLEDAY AND CO., INC. 


INSTITUTIONAL DEPARTMENT 


GARDEN CITY, NEW YORK 


William H. Smith, District Manager, 
Route 1, Box 410, 
Richland, Michigan. 











NEW CATALOG 
READY! 


YOUR COPY WILL 
ARRIVE DURING 
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WATCH FOR IT! 


Gaylord o Grae. Tue. 


LIBRARY SUPPLIES 
SYRACUSE-+ NEW YORK 















WHERE’S THE LIBRARY . 


Forrest H. Alter, Chairman 

Public Relations Committee 

There isn’t a week goes by that | don’t re- 
ceive a call from some Detroit citizen who 
hearing that the Library has films telephones 
to see if he can get some for use and then Says, 
“Where is the Library?” His counterpart is 
the individual who comes into the Library to 
pick up films for someone else and makes the 
statement that although he has lived in De- 
troit for years he has never been in the Library 
before. And yet the Library in Detroit carries 
on a regular program ot publicity. Scarcely a 
week goes by that there isn't an item about the 
Library in the papers. From time to time the 
Library obtains time on television. And the 
Main Library stands in the Art Centre on one 
of Detroit’s main streets. 

This is not a situation peculiar to Detroit. 
About five years ago one evening while in 
Windsor, Ontario, | decided to visit the local 
library. I went into a drugstore and asked 
where I could find the library. Neither ot 
two clerks knew but one called the manager 
ot the store and he directed me to the library 
—one block east and one block south of the 
spot where | was standing! 

Discouraging though this may be, it should 
also act as a stimulant to us to be constantly 
publicizing the library. We may never reach 
the point where every citizen knows where the 
library is, but that should be our goal. What 
is more, he should know not only where his 
library is but what is in it and what the Ii- 
brarian can do to help him. 

It is-not the purpose of this article to pro- 
pose ways in which you can publicize your li- 
brary and its services. The various mediums 
and methods are familiar to you: newspapers, 
radio, posters, exhibits, book talks, personal 
contacts—to name the more obvious. ‘The rea- 
cons for wanting publicity are also. well 
known: to increase registration, circulation, 
and use; to obtain financial support from indi- 
viduals and the local governmental unit; and 
so on down the list. If this article serves as a 
reminder to you that you must constantly be 
working at getting more and better publicity 
for your library, then it will have accomplish- 
ed something. 

There is admittedly another problem involv- 
ed and that is the one expressed by a head li- 
brarian whom I heard say recently : “We don’t 
need meetings on how to get publicity. We 
know how. We just don’t have the time to do 
anything about getting publicity.”’ I cannot a- 
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oree with lier first statement. It is quite ap- 
parent in talking with librarians from around 
the State that there are many who do not 
know how to get publicity for their library. 
But more important is the point that time and 
wavs must be found to get publicity. People 
like to go to the movies, but the motion picture 
theatres advertise anyway. Churches advertise. 
In fact, few are the institutions which do not. 
Libraries are fortunate in that they do not 
have to pay tor the newspaper and radio space 
they get. But they must take the initiative if 
thev are to get this free advertising. 

Above and beyond all this, but based on 
publicity, is that important item—public rela 
tions. Public relations should not be confused 
with publicity. Publicity is but a tool of pub- 
lic relations. The latter is broader than the 
former. [f your public relations is not good, 
the best of publicity cannot succeed, One per 
sun alone may be responsible for the publicity 
issued by a library. The entire staff is respon- 
sible for good public relations. 

Some time this month, why not reread sev- 
eral articles about public relations? For ex- 
ample, get out your copy of the dLd Bulletin 
for November, 1946, and read a speech deliv- 
ered at the Public Relations Clinic in Buffalo 
by Gretchen Kneif Schenk. It is entitled 
‘What Do You Think You’re Doing?” After 
reading her article and assessing your efforts, 
the chances are that you will restart with a 
higher resolve to get your institution recogniz- 
ed by the community. Then get out the Janu- 
ary 15, 1952, issue of Library Journal. It con 
tains tour fine articles and an editorial, the 
latter urging you to “spend a dime, spend a 
dollar.” 

At your next staff meeting, why not have 
an open discussion on your library’s public re- 
lations? And don’t miss the first day of the 
MLA convention in November. In the morn- 
ing the Adult Education Section will present 
a program slanted towards publicity and pub- 
lic relations dealing with the changing concept 
of the library—the replacing in dominance of 
the recreation aspects by the information and 
research functions of the library. In the after- 
noon the Public Relations Committee will pre- 
ent a panel on which will be a newspaperman, 
a radio man, and a TV man. 

Put into operation a good program of pub- 
licity and work for the very best of public re- 
lations. Give good service so that the patron 
returns, so that he tells his friends what you 


] ry 

Nave to otter. hen should he move to another 
town, not twenty years later but within the 
first month, he will ask the question, “Where 


is the library?” 
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Distinctive books 


fo) 


Discriminating buyers 


IMPERIAL BOOK 
COMPANY 


24-26-28 W. RITTENHOUSE Sr. 


PHILADELPHIA 44, PENNA. 


Michigan Representative 
Frank W. Allen 


Paw Paw 











LIBRARIANS 


who have compared all 
Library Binding Values, 


Prefer 


“BOUND TO STAY BOUND” 
Bindings 


Prebound Library 
Books Rebinding 


New Method 
Book Bindery, Inc. 


Jacksonville, Illinois 














WELCOME 

To the thie 112 new members of the Michigan Library 
are new since November 
h: ippy to ha ive ‘them with us. 


1952, and MLA 
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NEW SERVICE 


\ll libraries are invited to ad- 
vertise without charge vacancies 
on their staff in the JZichigan 
Librarian. Deadlines are the 
Same as tor copy. 

To help you in finding statt 
members and to aid in Recruit- 
ing, the Michigan Librarian 
now is being sent to the 35 li- 
brary schools accredited by the 
American Library Association 
with the request that it be 
placed where the student body 
can see it. At the time the 
Michigan Librarian went to 
press, 10 schcols indicated their 
pleasure at such a column and 
at receiving the publication. 
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Now you can save 
15c to 25c on prebinding 
1y the Modern way 


Complete line of Picture Covers 


and Labco designs 


Write for complete information 


THE MODERN BINDING CORP. 


Portland, Indiana 














RECRUITING COMMITTEE 
PROGRESS REPORT 


Jeanette Johnson, Chairman 
Recruiting Committee 

The Recruiting Committee this year sees 
its job as having three main facets: 

1. More young people need to know about 
librarianship. 

2. More follow-up is needed to capitalize on 
interest aroused. 

3. More effort is needed to make sure that 
likely recruits can and do get to college. 

Another important facet but one to which 
the committee has been able to give less atten- 
tion is the need tor recruiting competent young 
people for library positions other than the pro- 
fessional, 

The whole recruiting problem in Michigan 
the committee sees as essentially one of better 
public relations and education in regard to the 
library profession. Obviously the total job is 
too big for any one committee to accomplish 
alone. Hence much of the committee’s effort 
has been directed toward enlisting the help of 
others. It has looked to three main groups for 
this cooperation: 
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a. Librarians and trustees—working indivi- 
dually through personal contacts, participat- 
ing in their own library-sponsored recruit- 
ing activities, and sharing in their M.L.A. 
section activities. 

. Counselors, both high school and college-—— 
working with students individually and in 
groups making sure that any students with 
aptitudes for any phase of librarianship are 
encouraged to explore the possibilities. 

c. Other adult groups interested in young peo- 
ple, such as the American Association of 
University Women, the Parent ‘Teachers 
Association, The Child Study Association, 
the Farm Bureau, etc.—making sure these 
parents and friends of young people know 
the possibilities of librarianship and that 
they guide the young people they know into 
considering it as a career, 

Either as a means of reaching these three 
groups or as a direct recruiting effort on the 
state level, the Recruiting Committee has com- 
pleted some projects, and has others under- 
way; still others in the planning stage are not 
yct reportable. 

The first project undertaken by the Re- 
cruiting Committee this year was to cooperate 
with the Michigan State Library in sponsor- 
ing an exhibit at the Career Carnival held at 
Michigan State College in November, 1952. 
Some two dozen or more students signed a 
card there requesting further information. 
ach of these students later received a person- 
al letter from a member of the Recruiting 
Committee. 

In April these same students plus selected 
seniors from Lansing and East Lansing high 
schools were invited to be guests of the Re- 
cruiting Committee and the Michigan State 
Library staff at the Shiawassee quarters of the 
State Library. Counselors from these same 
schools were included and representatives of 
the jocal library staffs assisted as hosts and 
hostesses. The event was brief and informal 
and was intended chiefly to give the young 
people and the counselors a chance to meet 
and talk with librarians who enjoy their work. 
The president of M.L.A. and the state li- 
brarian greeted the group. 

‘To reach students now in library schools 
outside of Michigan the Recruiting committee 
has had a picture map of Michigan drawn 
which it has entitled “Lure of Michigan’. 
Purpose of the map is to indicate the attrac- 
tions of our state as a place to live. Copy of 
the map has teen sent to a selected list of ac- 
credited library schools. With it went a classi- 
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fied and annotated list of library opportunities 
in Michigan. This list was duplicated on pape 
especially prepared tor the purpose. It bears 
the heading ‘A Place for You in Michigan’ 
and on the body of the paper, an outline map 
ot Michigan. 

A sufficient quantity of this paper was pur- 
chased to be used for other communications 
from the Recruiting Committee and tor ex 
hibit purpeses in our own state. 

The Recruiting Committee examined all re 
cruiting leaflets available and decided which 
ones to recommend for quantity distribution. 
The Michigan State Library cooperated by 
purchasing the leaflets and acting as distribut 


ing agent. Possibility of adapting some leat- 
lets for use in Michigan was explored and 
necessary steps taken to accomplish this, 

The Committee also decided that a collec 
tion of books and pamphlets on librarianship 
should be provided both tor exhibit purposes 
and for enabling librarians to see what materi- 
als they should have in their libraries, Again 
the Michigan State Library cooperated by pur 
chasing the tities requested and making them 
available tor loan. (Note: MISL had copies ot 
these titles in its collection but it was felt that 
new copies in fresh book jackets and_plasti 


kieer covers would have more eye-appeal ; al- 
so that it would be desirable to have the total 
collection available on call. ) 

With the help of the Grand Rapids Public 
Library, Michigan State Library and the Li- 
brary Department of Central Michigan Col- 
lege, the Recruiting Committee had an exhib- 
it at each of the seven MI.L.A. district meet- 
ings. Library students of Western Michigan 
College of Education cooperated by preparing 
an exhibit for the annual spring meeting of 
the Student Library Assistants of Michigan. 

The Recruiting Committee met in Lansing 
during the annual conference in November; it 
met again in Lansing the end of February. The 
rest ot its work has been carried on by mail, 
telephone and teletype. 


ARE YOU SUPERSTITIOUS 


\re you superstitious about recruiting li- 
Michigan, like other states in the 
nation, is critically handicapped in developing 


brarians ? 


library serv-ce in step with the times because 
so many of its librarians and trustees are supet 
stitious. 

Do vou, tor instance, believe that: 
- Con] etent young people cannot be attracted 
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to librarianship because the salaries are too 
low? 

2, Library work cannot compete with the dra- 
matic appeals of other occupations ? 

. The Recruiting problem is so big that any- 
thing you do is insignificant and unimpor- 
tant? 

+. It is enough for you to have good intentions 
toward recruiting without translating those 
intentions into action ? 

}. Casual or spasmodic efforts to attract re. 
cruits will suffice ? 

6. Factors which tend to deter young people 
from choosing librarianship are beyond ow 
control and cannot be changed ? 

7. You just have not time to work on recruit- 
ing? 

To the extent that your answers to such 
questions is ‘Yes’? you are superstitious al out 


we 


Recruiting Librarians. For, as Webste 


says, 
a superstition is a ‘fixed, irrational idea, a no- 
tion mcintained in spite of evidence to the con- 
trary.” 

Librarians and trustees pride themselves on 
making facts available; one of the major ob- 
ject.ves of libraries is to aid and encourage 
people to acquaint themselves with the facts 
and to base their judgments and actions on 
these facts rather than on their superstitions 
egarding them, Is it not a paradox that with- 
in our own protession we should unwittingl 
allow ourselves to fall into the error which we 
can see so clearly in others? 
that we should make this error in relation to 
RECRUITING which is a problem so funda- 
inental that unless we cope with it successfull; 
even our best efforts in other phases of ow 
work tend to be nullified ? 

What are the FACTS regarding Recruiting 
tor Librarians ? 
1. Salaries. It is true that until recently there 

was little financial inducement for a young 
person to acquire the training required of a 
librarian. But the situation has changed and 
young people today are concerned not with 
what librarians’ salaries used to be but what 
they are now and with what they are likely 
to be in the future. 

Today any competent librarian wit 
training can anticipate a beginning salary ot 
at least $3200.00, One with experience can 
expect $4000.00 and up. Although librarian- 
ship is not a career for those whose primar) 
aim is to get rich, it does offer a respectable 
income and one that compares favorably 
with other occupations requiring similar ap- 
titudes and training, Furthermore, the trend 
is upward. 


Is it not ironical 
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In all parts of Michigan there are librar- 
ians and trustees who can testify that salary 
scales in their libraries have recently been 
-aised. Within the next years this will be 
true of still more. 


_Competition with other occupations, In_re- 
ality our competition is more with our own 
stereotype than with other occupations. If 
voung people consider librarianship at all, 
they are likely to do so in terms of what they 
think a librarian is like as a person and what 
they think a librarian does. Their impres- 
sions tend to be based on the stereotype no- 
tion and the result is unappealing. Even 
those of us who have chosen to be a librari- 
an and find it satisfying would not want to 
be like what they think we are! 

But all too often it is not even a case of 
their having a mistaken concept of librarian- 
ship nor of their concluding that another 
career is more inviting, They simply never 
even consider librarianship as a_ possibility 
because it is not brought to their attention. 

Actually, librarianship has so much to 
otfer that if librarians and trustees were to 
capitalize fully on all of its strong points 
they could compete on a par with other pro- 
fessions and would have a decided advantage 
over some, Take, for example, this comment 
from a high school senior who was asked 


we 


why she had chosen to go into library work, 
“Well, there are so many things I'd like to 
do, it just seemed that being a librarian was 
one way I could do them all.”’ 

Librarianship offers young people an un- 
usual opportunity to combine their interest 
in ideas and people with their interest in ra- 
dio, in nursing, in business administration, 
in public relations, in art, in technology, 
and anything else. Choosing librarianship 
as a career increases the scope of their activi- 
ties and enables them to capitalize on more 
of their ability. 

It is not even neccssary to be on the de- 
fensive regarding the disadvantages of li- 
brarianship. Every occupation has its dis- 
advantages. They must be acknowledged 
and weighed against the advantages. Librar- 
ianship has nothing to fear from such evalu- 
ation, 


. Importance of individual’s efforts in Re- 


cruiting, It would be true to say that no one 
person or small group of persons can solve 
the problem alone. But that is far from being 
the same thing as saying that what they do 
is unimportant. In fact, the total problem 
can be solved only to the extent that each 
librarian and trustee accepts a share of re- 
sponsibility and fulfills it to the best of his 
ability. And it is worth remembering this is 
one of the cases in which the whole is great- 
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FARNELL COMPANY 


School « Church « Library + Laboratory Furniture & Equipment 
DETROIT 3, MICHIGAN + TO 8-9231 


Keeping pace with today’s 
concepts of functional design 
in library interiors is one of 
our principal functions. 


May we offer our suggestions 
on how to put New Life in 
your library? 


REPRESENTING IN MICHIGAN 
JOHN E. SJOSTROM COMPANY 


Philadelphia, Pennsylvania 
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. Good intentions. 


: Casual or spasmodic 


. lmprovement of deterring tactors. 


er than the sum of its parts. What librarians 
and trustees do in one place to attract re- 
cruits affects librarians and trustees in other 
places; it starts or continues a chain reac- 
tion. So actual results are more far-reaching 
than they appear. 

Having good intentions 
for recruiting but not doing anything about 
them is like ‘winking at a maiden in the 
dark’. You know what you have in mind 
but no one else does. ‘Vhere is no response 
from the maiden! 

ettorts. In several 
ways recruiting is like gardening. Best re- 
sults do not come from scattering a few 
seeds at random and then forgetting them; 
but rather, from a planned objective, caretul 
selection of soil and seeds, frequent care and 
attention to the plants until they are ready 
tor harvest. 

Many potential 

lost to the profession because librarians and 
trustees have not toilowed good gardening 
practices. Not enough seeds are sown. Each 
year’s graduating class trom every high 
school has young people who would enjoy 
being librarians and who would be good 
ones. But they choose some other occupation 
because no one starts them thinking about 
librarianship, 
Seeds that are sown are neglected. For lack 
of a follow-up attention young people who 
might have continued their interest in li- 
brarianship turn to something else. Good re- 
cruiting requires planned follow-up. Just 
as in gardening, more seeds must be planted 
than you expect to mature, but the most 
promising plants must ke nurtured and en- 
couraged. 


recruits each year are 


Some 
conditions in libraries admittedly complicate 
the problem of recruiting. In addition to 
salaries these include: work benefits such as 
vacation with pay, sick leave and retirement 
plans. Also, attractive and convenient work- 
ing conditions, comfortable staft 
library budget adequate for progressive li- 
brary service, opportunity 
growth, and a friendly and alert 
board. 

The better librarics are in these respects 
the more attractive librarianship will be to 
potential recruits. An effective recruiting 
program must include efforts to improve 
conditions in each library. In part these con- 
ditions are within the direct control of li- 
brarians and trustees and their improvement 
therefore depends upon the 


rooms, 


for professional 


library 


determination 


and resourcetulness which are applied, 
There is, of course, a limit to what can be 
accomplished in this way alone. Eventually 

most improvements lead back to the budget 
and the need for increased appropriations, 

But this does not mean that nothing can be 

done. It simply points up the need to work 
even more closely with the governmental 
officials to enlist their support. 

. Time for Recruiting. ‘Vo believe that you 
do not have time to include purposeful and 
continuous recruiting activities is like be- 
lieving you do not have time to get your 
car's gas tank filled. You can get along 
without doing so for a while, but not for 
long if you want to keep moving. And the 
faster your pace toward your goal, the soon- 
er you run out of fuel. 

Libraries all over Michigan right now 
are having this experience. Vacancies are 
standing untilled for months, expanded |i- 
brary programs are being postponed, estab- 
lishment of libraries in areas now unserved 
cannot be successfully promoted because up 
to now too many of us have felt that we 
were too busy to give real attention to re- 
cruiting, 

Can we afford to cling to our superstitions 
about recruiting? Not if we really believe in 
the value of libraries, not if we want fulfill- 
ment of plans for our own lbrary and others 
in the state, not if we recognize that all we 
have to do is to face the facts and work togeth- 
er! 


~ 





Exciting entertaining 
moments—eye opening discussions .... 
All yours at M. L. A.’s Conference, Grand 
Rapids, October 28-31. October issue of 
the Michigan Librarian will tell all! 


programs — 





HELP IN RECRUITING . 


The Recruiting Committee -elieves that it 
is the obligation of all libraries and of each 
M. L. A. section to help carry forward a 
strong, effective and continuous _ recruiting 
program. But it also believes that they have a 
right to expect help from the central commit: 
tee. 

Both time and effort, and sometimes ex- 
pense, can be saved if the central committee 
serves as a clearing house for ideas, informa- 
tion, materials. With this in mind the Re 
cruiting Committee this year has, with the co 
operation of Michigan State Library, provid- 
ed the following: 
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Large poster—aimed at students: first used gage 


at MSC Career Carnival; points up Annotated list of suggested recruiting de- 
wide appeal of librarianship. vices 
Leaflets on librarianship— The profession Posters and exhibits aimed at special 
in general and in specialized fields. The groups, e. g. counselors, P.T.A., Farm 
best of what is currently available. Sing- Bureau, American Association of Uni- 
le copies or copies for distribution, on re- versity Women, etc. 
quest trom Michigan State Library. Sample radio scripts and spot announce- 
Collection of books and pamphlets on li- ments 
brarianship—New copies of best of cur- The Recruiting Committee welcomes sug- 
rent titles. May be borrowed from gestions of ways in which it can be of help in 
Michigan State Library to examine accelerating Michigan’s Recruiting program. 


for possible purchase or to use in exhibit. 
Bibliography of materials on librarianship— 


mimeographed list with buying infor- HAVE YOU TRIED... 
mation, on request from Michigan 
State Library. Concluding your weekly newspaper column 

Not vet prepared, but being considered : with “It’s good to be a librarian when...” 

Michigan adaptation of some recruiting and inserting some satisfying anecdote from 
leaflets made for other states your experience in the library ? 

Fact sheet on librarianship for use in re- ‘Talking to P. T. A.’s, Women’s Clubs, Youth 
cruiting—to include such data as: Salar- Leaders, etc. on “Why Librarianship Is a 
ies, vacancies, tabulation of library schools Good Career for Young People” ? 
and departments by specialty of courses Being on the alert to notice young people who 
offered, tabulation of kinds of courses re- might be good librarians and making a point 
quired of librarians and recommended of speaking to them about librarianship ? 
background courses, etc. Following-up each sign of interest so that po- 

Collection of colored slides showing kinds tential recruits do not lose interest ? 
of situations in which librarians work Giving daily evidence that you EN JOY being 
and kinds of activities in which they en- a librarian? 









<p 4 - a “i 
gas Librarians Know 
...that for 75 years Library Bureau has built furniture and 
equipment of only one quality —the best. Your library’s 
present — and its future— are secure when you buy 


LB equipment. Write or phone for Folder LB 620. 
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The Recruiting Committee telieves that have much to offer, We must use more ways 


the ingredients of an effective recruiting pro- and better ways to make young people aware eae 
gram are: a belief in the value of libraries and of their opportunities in librarianship. 
an understanding of young people plus imagi- Let the Recruiting Committee know what 
nation, resourcefulness and perseverance. Com- you have done and are doing so that the results 
petition is keen but our need is great and we of your eftorts can be shared with others, 5 
MUSTER . 
Congratulations : Western Michigan College of Education, Kalamazoo and Royal Oak Public ( 
Library, Royal Oak belong to M.L.A.’s 100 Percenter Club. They have 100% 
professional staff membership in M.L.A. (1f you have, tell us about it) C 
Retiring : Miss Beatrice Prall after 25 vears as head of the Saginaw library system, 
Leaves October | to live at Knoxville, Tenn. 
New Position : Bernard Van Horne, Personnel Director of the Detroit Public Library leaves 
to become Director of the Public Library, Portland, Oregon. 
Trustee Meet : June 18 at St. Mary’s Lake, Meeting of Trustees’ Executive Board. Time: 
10 A. M. 
Died : Miss Nina B. Preston at 79. A pioneer in the Michigan Library field, she 


worked ter Michigan Library Commission later merged with Michigan State 
Library to form its extersion division. 1919 went to University of Michigan 
where she remained as a cataloger. President of M.L.A. for two years, she 
was responsible for setting up its scholarship fund. 

Died : Samuel H, Ranck, another library pioncer. A nationally known library author- 
ity and former president of A.L.A., he was noted for his research into the 
problems of library finance, heating and ventilation. Was librarian of the 
Grand Rapids Public Library from 1904 to 1941. 

Died : Ruth 1 Barnes unexpectedly. Librarian at the Detroit Public Library. 





How to make your new library more functional, 
more beautiful... for substantially less money! 

Er Just off the presses, big new color- 
FREE sesptonations ccalhisiovie “ame 
catalog. Gives complete information on _ shelves, 


stacks, carrels, seminar study rooms, conveyors, file 
systems, and accessories. Yours without obligation. 



















Just write “new library catalog” on letterhead or 
card, and ma‘l today. Virginia Metal Products Corp., 
Dept. ML-6 ,1112 First National Bank Building, 


Pittsburgh, Pa. 
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Sherwood-Forest Library, Detroit, Michigan. Solid plate bracket 


VIRGINIA METAL PRODUCTS CORPORATION 
PLANT: ORANGE, VIRGINIA 
also leading manufacturers of MOBILWALL Movable Steel Partitions, and 


Steel Doors and Frames. 
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SAVE TIME AND MONEY... . 
ORDER from McCLURG’S 


ONLY 1 SHIPMENT and 1 INVOICE 


Represents Hundreds of Publishers Represents Hundreds of Publishers 
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Represents Hundreds of Outlets Represents Hundreds of Outlets 






























































PLEASE COMPARE THESE TWO CHARTS! 


Simplify your book ordering by consolidating your orders 
and placing them with one source ... McCLURG’S! Our 


facilities save labor and reduce your transportation costs. 





6 More Reasons Why You Should Order from McClurg’s 


1. COMPLETE STOCK—40,000 TITLES 4. QUICK SERVICE 
2. ALL CURRENT BOOKS AVAILABLE 5. HUGE BOOK DISPLAY 
3. PREBINDING & RESEWING SERVICE 6. FREE CATALOGS 
N 
A.C. MeCLURG & CO. 
“Since 1844” 
333 EAST ONTARIO STREET CHICAGO 11, ILLINOIS 


“‘Serving Librarians is Our Business” 






































DEARBORN’S NEW BRANCH 


The Warren Avenue Branch of the Dear- 
torn Public Library will open its doors early 
in September. The first branch built by thi 
city since 1941, it reflects the growth of the 
community from the 64,000 of that time to 
the present 105,000. 

The new building will measure about 97° x 
72' all on one floor. It is constructed of cindei 
block, red brick faced, with limestone trim. 
Oil heated, the building is air-conditioned 
throughout. The large window stretching halt 
way across the front faces north and is filled 
with thermopane glass. 

Steel shelving and equipment will be 
All metal equipment will be pa‘nted a 
beige, repeating the tone of the plasti 
flooring. 

Wall colors will be coral in the adult room 
and green in the meeting and children’s room. 
The adult area will be furnished as a lounge 
with comfortable chairs upholstered in plastic 
fabrics of coral, brown and green. The chil- 
dren’s furniture will reflect the same intor- 
mality but in clearer, brighter colors. 

Detroit 


Irankly copied from the recent 


Public Library branches is the meeting recom, 
separated from the library proper by a glass 
wall 30° long. It can be used by patrons who 
wish to smoke and read quietly. When a meet 
ing is In progress, a traverse drapery of green 
and coral can be drawn over the glass for pri 


vacy and to deaden sound. Plans are to use 
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the room tor film showings and story hourg 


as well as community group meetings. 

Present plans call for a staff of four, twa 
protessional and two non-professional. The 
branch will have a book capacity of 20,006 
volumes which allows for considerable growth 
trom the present collection of 9,000. Miss 
Opal Ziemer is the Branch Librarian. 





Nationwide Acceptance 
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